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* Determine if the organization benefited from the implementation plan by analyzing

data from the post utilization tours of ASOC and NPS graduates.

“Invest the appropriate resources for the right people at the right time.”
o Utilizing the data consider an implementation plan for other MOSs.

Talent Management System Proposal Future Operating Environment

Current- Restricted by the one size fits all MAGTF Officer model

Future- Domain Expert Focused Career Path
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14-17% selected to be Domain Experts
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