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Who We Are
On Behalf of the Senior Acquisition Executive (SAE) and Civilian and Military Deputies:

 Navy and Marine Corps Lead for the Professional Development and Management of the DON’s 
54,000 civilian and military acquisition workforce

 Chief Advisor to Assistant Secretary of the Navy, for Research, Development, and Acquisition
 Develop Acquisition Workforce Strategies & Policies AWF is a subset of the overall workforce, 

coded in DCPDS or MIL systems
─ Improve the AWF through education, training and career management.  

 Acquisition Community Management Stewardship
 Acquisition Workforce Awards & Recognition
 Program Manager for DON Section 852 (DAWDA) and OM&N AWF ($$$)
 Career Development Programs 
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Scope 

Data source DATMS - as of March 26, 2025 / FA miscoded personnel are not included in these totals 

NAVAIR 17,518 
31%

NAVFAC 
 5,911 
11%

NAVSEA
 17,926 

32%

NAVSUP 
 2,725 

5%

NAVWAR 
 2,216 

4%

MARCOR 2,688 
5%

Other CMDs 6,460 
12%

BUS-CE 700 
1% BUS-FM

2,127
4%

CON
7,959
14%

ETM
27,031

49%

LCL
7,154
13%

PM
7,483
13%

T&E
2,990

5%

Command Functional 
Area

Composition: 55,444

Presenter
Presentation Notes
25 Miscoded personnel by FA = 30,809 Total AWF
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DATM Opportunities 

Data source DATMS - as of March 26, 2025 / FA miscoded personnel are not included in these totals 

How We Empower Workforce Development

 Naval Acquisition Development Program (NADP)

 OM&N AWF Strategic Priorities ($$$)
 Recruitment, Retention, and Reward

 Acquisition Excellence Awards

 PPTE (Public/Private Talent Exchange)

 SIGMA Rotations with ASN RD&A

 Understanding Industry Courses with UVA Darden and UNC Chapel Hill

 National Defense University – The Eisenhower School (Senior Acquisition Course)

Presenter
Presentation Notes
25 Miscoded personnel by FA = 30,809 Total AWF



DON AWF Nominative Programs
RDA/DATM Sponsored 

5NOTE: Release dates and start dates may be subject to change

Presenter
Presentation Notes
DATM sponsored nominative programs; Reflects timeframe when call for nominations typically get released by the DATM office.



Naval Acquisition Development Program

Hiring tomorrow’s acquisition professionals
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 Over 15K graduates since program 
inception

 Entry Level – GS 7/9, rising to GS 12 upon 
graduation

 NADP attrition consistently remains below 
the Department of the Navy's overall 
civilian attrition rate.  

 NADP Graduates have filled multiple SES 
and key Acquisition Workforce Leadership 
billets. 

Currently have 1400+ ELE’s in the Program

Presenter
Presentation Notes
3 Levels:  Wounded Warrior (GS-5 lowest depending on Quals),   7/9 Regular and 12-13 Associates.  Associates no growth or promotions.NADP is one of 2 centrally managed program for Navy.  The other: Financial Management.Live recruiting is done at commands. Decentralized. Program duration 5/7/9 WW or Entry 7/9 dependent on factors:  Type Recruiting Action (DE GS-7 Announcement) or (DE GS-7/9); or EHA P- We determine level.Associates always 2 years. Targeting Industry personnel as a spin off from Section 852 for growth hiring.
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QUESTIONS? 

Data source DATMS - as of March 26, 2025 / FA miscoded personnel are not included in these totals 

Presenter
Presentation Notes
25 Miscoded personnel by FA = 30,809 Total AWF
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